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Introduction

\We spenadl a good portien off our lives “Werking
diligently ter acquire the things that really, make
it fer us = meaningtul things like:

eUIF families

firienads

a hushand or wile
chilaren

a heme

a Jon

a geod! car toe drive
money (let’s face! It)
Security



Example

Loek around yeur Werkplace/or: office
as I SUSpPEect pictures, gadgets; or
MEMENLeS; surround yeu.

They all represent: semetaing Veny,
fiond te'youl or NG Pesitive happy.
MEMOIIES.



Examples off Changes

Wihat ISt happening Inl the Werk: place today?
What'1s the: werkplace tellinglyeu?

Uncertaity anout your future 1R this) jok

mayie: at nsk.

YOoUu are asked torde more with' the same

amount of pay’ or salary.



. oss of Control

Quite: naturally: when we start te
|0eSE! control, We: start te grieve.

The demands, off the Workplace: s
fercing us; terloek at reality.

Our professienaltlife Is lheing
challenged

e are 1oesing it

Wihere IS yeur Jell Infiveryears or five
Moenths?



What do you feel?

ARXIoUS
Eeardiul
[Depressed
Despondent
Erustrated

[i-yeulWere net having seime. ofi these
fieelings you mayhe numio.



Your Investment

40 eUrS, a Week or mayle
meore

SEcend neme or family
Socral e
Years of Service



Disappoeintment

Wihat happens, te the epen Pesition thai
you thought yourdeserve and were
gualified fier?

Or What - happens When: the bess you liked
10, Work fiel IS transfened anad the new
9OSS IS &l |erk: or evVerpeanng?

OF the SUpeRVISeIFyou lave entrusted! as
youIr rnght hand tells you they are leaving
e agency?



Minor Grief Situations

Didlyou think this was the enad of
he world?

Pid yeu think yeu woeulalbe able
10 Wolk again?

Couldlyoul figure eut What Would
Work fior yeu geing fernvard or did
VOUI get: stuck Inr avelding yoeur
fieelings?



Major Grief Situations

Wihat are some major reactions of griefi at
e werkplace?

fhe deati 6ff & Co-WOorker Who Was
depressed and committed suicide.

The demestic/treubled mariage you have
and want a shieulder to ey onrhbut are
fieeling yoeu dornoet Want 1o hurden otiers or
nave others feel serry/ for you.

Youl have been told yeur program IS geing
10 fold Interanother program and: thei: will
enly’ Be three persoens going ierivard.

Youl are going to be laid off:




Client Grief Situations

Wihat happens: te) the client yeu have: heen
Working with fer the last 15/ years as part
ef the Community Stppert Services Unit,
dies; eff a majer heart attack?

A chrenic mentally llFclient youlvisit 6n
Menday: dies on fluesday of suicide .

Wihat are yeur fieelings?

Guilt — wihat did - miss? | sheuld have
seen nis depression. Why didn't he tell
me he was depressed?



Feelings

Emoetional Release — what Is the initial or gut
feeling you have When you see the werk place
changing?

A'workmate: tells yourtney: have: Cancer of a Very
trouklied marriage.

Do yeu wWant tercry. o leave: the buillding| or take
Some time. ol yourseli?

Are yeu frustrated and ask yoeurseltwhy do; |
Work here? Can you: say. I hate my Werkplace?

Are you feelingfiear or anxiety? Areyeu anle o
talk ter someoene?

Let’s explore more stages of grief



Shock or Denial

USing| such words as I can noit
pelieve this, or telllme this Isinet

true.

Shoeck or denial for Aumans Is a Way.
o “anesthesia® that numies Us; fier a
whlle uRtil we: get: our Inner
FESeUKCES tegether In order to cope
with' the bitter reality.



Emotional Release

After the initial shock and denial there Is
some Kind of emotional release such as
Chiying, reckingl or even wanting te run
awway/.

I tears are present this isia nermal eutliet
and needs to be encouraged.

Caution: Do not telllanyene “doen‘t cry you
Rave to be strong”. TThese types of
comments indicate youl are weak and tears
ale not acceptanble.



Depression

Pepression Isia natural and
nermallemotion of 16SS o
griel.

Eeelings off sadness,
loneliness or discouragement,
opelessness or helplessness
are to e expected.



Gullt

Gullit1sianether normal stage ofi 10Ss,
You could e asking yourseli
= I I would have enly: knewn that”

I I enly Woeuld have taken a
second ook’

This usually takes the role: of
“Vienday moerning guarterbacking:
and causes an enermoeus amount of
URNEecessary Worry.



ANQGEr or Rage

As we mentioned earlier that anger or rage
cam be a nermal eutlet off emoetion andiis
usually peinted at a Specihic PErSen| or
olject.

Unexpressed anger or frustration; can lead
0 depression and needs to come ouit In a
healthy way and we need te chhiannel this
ACEIVILY.

Anger can be displaced and usually Is
“expressing the imtense hurt or
frustration” te an Individual or group
Pecause they have ne one to turn to.

Iffanger Is turned against us: it usually Is
not truly directed to us and we should not
take It personally.



Fear or Anxiety:

A typical respense te any Iess IS “noew.
What do Il de?*

Hew can I go en witheut: my/ ol or
the changes Wwe experience from the
Sy stem?

“1 have never experienced this type
ol feeling before™.

Usually’ a persoem can feel
powerlessness and confused.



Telling your story

Allew yoeur' self or ethers te tell the
story eff what happened wWith ne
Jjud@gmenit or comment.

A person may need to repeat the
story as a ferm ofi releasing or
venting thelr ieelings and mastery/
EVEr the situation.



Discovering new patterns to
MOVE oNn

Often Whenwe experience griefwe may.
Rave estaplished patterns that Were
destructive thus causing more hurt or |ess.

An example could e leesing a hasehall
game and yoeu throw: the bat or loese a
note and find yyourself getting guite angry/
Wiith yeurself or blame semeone.

\Was this appreach; healthy te me or te
others? Could' I find a more healthy.
approeach te less? How do I cope with
cancer?



Search for meaning

TThis precess of loss usually,
ECeUrS When youlhave time for
reflection. You could discover
youl have lest your faithiin people
Or ged or In human life.

Example:; What can I make out of
leSIng My Jeb or my/ wife? Whait
did I do te her for her te wWant te
leave me?



Reaffirmation of your life

Seme researchers have indicated
the final stage off less or grief IS
acceptance.

LeSS IS apart: of your life.

Changes are geing te take time
Lo process anad heal.

The scar willfnever ge away.: type
o example.



Maladaptive Grief

This experience Is\when the naturall oxn
nermalistages ofi grief de net eccur.

A person could get stuck anywhere in the
Process and not move on.

Tihis could be called abmnoermal griet
pPecause they were not akle respoend te the
less. TS ofiten happens with individuals
Who were not able to cry or had te
intellectually respond to the griet:.

An example of the 51 year mother Whe
lest her son and Indicated te the counselor
that he died last year and in reality he had
died 10 years earlier.



Emotional Attachment

IHew leng dewe allew eurselves te grieve?

SOME eXpPerts say that a Sereus grief
Incident may take up te a year or more and
others Indicate the less Is attached to the
degree of emotional attachment: to
SitUation Or PErson.

Others indicate the significance ofi these
aroundwho can assist make the difference
N grieving the less.

S0 a strenger suppert system;is
significant.



What forms of help do I need?

Books

SuUppoert group
SUpervisor te talk with

Listening ear



Changing work environment
ISSUES

Develop a fermal or Informal respense
team of Individuals whoe are interested 1
getting together for the goal of VeICIng oF
sharing fieelings.

Il woeuld recommend you have a facilitator
experienced in dealing wiith group process
and maybe some one firem eauitside of your
unit. | wouldiencourage the supervisoer or
unit division leader be involved too.



Co-workers Experiencing Grief

ake time te share What Isihappening
{0 you wWith co-woerkers (If you so
desire)rand provide a brief everview: of
What It IS that IS happening. Keepthe
Infieormation; briet.

Co-WOrKers can provide:
liIstening| ear

SUPPGK

empathy.



Death of Client or Co-Worker

Viemorial service or
reflection time

The funerallhome 1s usually/
for family and fihnends and a
memorial or reflection
Service at the worksite IS
more Important for staft:.



Questions

Are thelr ether workplace
griefl situations o examples
that I missed that you have
guestions akout?

Are there other avenues ofi
SuUppert yeu woeuld ofifer or
other questions?
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